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2/ , 5
D.N BIOLOGICKE CENTRUM AV CR, v. v. i.

Cast 1. Section |
Uvodni ustanoveni Introductory provisions

1) | Hlavni ¢innosti Biologického centra AV CR, v. The main activity of the Biology Centre of the Czech
v. i. (déle jen BC) je, podle Zfizovaci listiny BC a podle Academy of Sciences (hereafter referred to as the “BC”)
Or.ganizaém’h’o Fadu BC, Vé‘_jeCkY V\'{Zkunj ve has been scientific research in selected fields of
vyjmen(?vanych (')bovrelch blologlckvych ved, dalsf biological sciences, further professional and
odborna a organizacni ¢innost v téchto oborech a, ve . o . L

. . - - , organizational activities and, in partnership with
spolupraci s vysokymi Skolami, vychova védeckych
pracovnika. universities, education of research workers, as specified
in the BC's Trust Deed and Organizational Rules.

2) | Vzajmu dosaZeni cilG hlavni Cinnosti BC je nutné In order to achieve the targets of the BC's main
pravidelné hodnotit ¢innost vyzkumnych activity, it is essential that the
pracovnikd BC. activities/performance of the BC's research staff be

evaluated on a regular basis.

3) | Tato Pravidla pro hodnoceni vyzkumnych pracovniki These Rules for the Evaluation of Biology Centre of
Biologického centra AV CR, v. v. the Czech Academy of Sciences Research Staff
i. (dale jen "Pravidla" slouzi jako navod k hodnoceni (hereafter referred to as the “Rules”) provide
jejich védecké, odborné a pedagogické ¢innosti, jeZ je | guidelines on the evaluation of their scientific,
podkladem pro jejich spravedlivé zaFazeni do professional and educational activities which form
kvalifikacnich stupnt a s nimi souvisejicich tarifnich the basis for their assignment to one of the
mzdovych tfid (viz Cast Il Pravidel). qualification levels and the associated salary tariff

classes (see Section Il hereunder).

4) Cinnost vyzkumnych pracovnik@ je hodnocena pfi The activities/performance of research workers are
jejich ptijimani do pracovniho poméru (viz Cast Il evaluated as part of their recruitment (see Section IlI
Pravidel) a pfi pravidelnych atestacich (viz Cast IV hereunder) and periodic qualification audits (see
Pravidel). Section IV hereunder).

5) | Vyzkumni pracovnici BC jsou zafazovani do The BC's research staff are assigned to relevant
kvalifikacnich stupnt na zakladé ramcovych Kritérii qualification levels based on general Criteria for
pro zafazovani vyzkumnych pracovnikti do Research Staff Assignment to Qualification Levels
kvalifikaénich stupiiti (dale jen "Kritéria", viz Cast V (hereafter referred to as the “Criteria”, see Section V
téchto Pravidel). of the Rules).

6) | Tato Pravidla vychazeji z Kariérniho fadu These Rules are based on the Career Structure of
vysokoskolsky vzdélanych pracovnik( Akademie véd University-Educated Staff of the Czech Academy of
CR v platném znéni (dale jen "Kariérni fad AV CR"), Sciences, as amended (hereafter referred to as the
ktery stanovuje kvalifikacni stupné a jsou v souladu s “CAS Career Structure”), defining the qualification
ustanovenimi Zakoniku prace (¢. 262/2006 Sb.). levels, and are in full compliance with the Labour

Code (Act No. 262/2006 Coll.).
7) | Normou souvisejici s témito pravidly je Mzdovy The standard directly related to these Rules are the

predpis Biologického centra AV CR, v.

v. i. v platném znéni (dale jen "Mzdovy predpis"),
ktery stanovuje podminky pro poskytovani a vysi
mzdy zaméstnancl BC a zejména upravuje tarifni
mzdové tridy vysokoskolsky vzdélanych pracovnika.

Salary Regulations of the Biology Centre of the CAS,
as amended (hereafter referred to as the “Salary
Regulations”), which define conditions for the
provision and the amount of salary to be paid to BC
employees and, in particular, regulate the
established salary tariff classes applicable to
university-educated staff.
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2/ , 5
D.N BIOLOGICKE CENTRUM AV CR, v. v. i.

Cast 1l
Kvalifikacni stupné a tarifni mzdové tridy

Section Il
Qualification Levels and Salary Tariff Classes

1) | Provysokoskolsky vzdélané pracovniky vyzkumnych | BC university-educated employees in various research
Utvart BC plati tyto kvalifikacni stupné a s nimi departments are subject to the following qualification
souvisejici tarifni mzdové tridy: levels and the associated salary tariff classes:

a) kvalifikacni stupen 1, tarifni tfida V1 (Odborny a) Qualification Level 1, Tariff Class V1 (Research
pracovnik vyzkumu a vyvoje), pracovnik s assistant), a worker with completed tertiary
dokoncéenym vysokoskolskym vzdélanim, education,

b) kvalifika¢ni stupen 2, tarifni tfida V2 b) Qualification Level 2, Tariff Class V2 (Graduate
(Doktorand), pracovnik, ktery se ucastni student), a worker pursuing doctoral studies,
doktorského studia, ¢) Qualification Level 3a, Tariff Class V3 (Postdoctoral

¢) kvalifikaéni stupen 3a, tarifni tfida V3 fellow), a worker in possession of a Ph.D. degree
(Postdoktorand), pracovnik, ktery ziskal titul or its equivalent,

Ph.D. nebo jeho ekvivalent, d) Qualification Level 3b, Tariff Class V4 (Associate

d) kvalifikacni stupen 3b, tarifni tfida V4 (Védecky scientist), a worker that has not been assigned to
asistent), pracovnik, ktery po uplynuti doby level 4 or 5 within 5 years of receiving a Ph.D.
péti let od ziskani akademického titulu Ph.D. degree,
neni zafazen do stupné 4 nebo 5, e) Qualification Level 4, Tariff Class V5 (Scientist),

e) kvalifika¢ni stupen 4, tarifni tfida V5 an experienced (independent) research
(Védecky pracovnik), zkuseny (samostatny) worker,
védecky pracovnik, f) Qualification Level 5, Tariff Class V6 (Senior

f)  kvalifikacni stupen 5, tarifni tfida V6 (Vedouci scientist), an outstanding (leading) research
védecky pracovnik), vynikajici (vedouci) worker,
védecky pracovnik, g) A special category, defined in Art. IV of the CAS

g) specialni kategorii, podle ¢lanku IV Kariérniho Career Structure is Emeritus Scientist, appointed
fadu AV CR, je emeritni védecky pracovnik, by the CAS Chairman on the recommendation of
kterého jmenuje pfedseda AV CR na the BC Research Department Director (hereafter
doporuceni feditele védeckého Utvaru BC (dale referred to as “RD Director”, i.e. the BC Research
jen "feditel VU", tedy védeckého Ustavu BC &i Institute or BC Special Purpose Units, see Section
Uz0s BC, viz Cast I1l., Clanek 1, odst. 3 a 4, I, Article 1 (3,4) of the BC's Organizational Rules),
Organizacniho Fadu BC), projednané Radou BC, reviewed by the BC Board, as a recognition of
jako projev uznani celoZivotni Uspésné prace lifetime achievement accorded to retired workers.
pro pracovnika v dichodu.

2) | Pracovnici zafazeni do kvalifikaénich stuprfit 3a az 5 Workers assigned to 3a — 5 qualification levels (or tariff
(neboli do tarifnich tfid V3 az V6) tvofi mnozinu classes V3 to V6) constitute a group of "research
"vyzkumnych pracovniki", jejichZ postaveni workers", whose positions are defined by Art. 22 (4) of
upravuje €l. 22, odst. 4, Pfilohy Stanov AV CR. the Appendix to the CAS Statutes.

3) Cinnost vyzkumnych pracovnik je pravidelng, Research staff performance is evaluated on a regular

nejméné jednou za pét let, hodnocena pfi
atestacich (¢l. 23, odst. 1, Pfilohy Stanov AV CR).

basis (at least once every five years) as part of their
qualification audit (Art. 23 (1) of the Appendix to the
CAS Statutes).
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Cast
PFijimani VS pracovnikd do pracovniho

Section Il
Recruitment of University-Educated Workers

poméru

1) PFijimani vysokoskolsky vzdélanych pracovnik( do New university-educated research workers are recruited
vyzkumnych Gtvart BC se déje na zakladé to BC research departments via a selection procedure;
vybérového Fizeni, s vyjimkou pracovnikd this does not apply to workers hired exclusively for the
pfijimanych vyhradné na dobu feseni grantového duration of a grant (or other) project, in which case the
(nebo jiného) projektu, kde je vybérové tizeni selection procedure is substituted by the project's
zastoupeno schvalovacim procesem projektu, ve approval process whereby each worker is hired jointly
kterém o pfijeti pracovnika rozhoduji feditel VU, by the RD Director, the principal investigator and the
reSitel projektu a prislusna grantova agentura ¢i jiny | relevant science foundation or another provider.
poskytovatel.

2) Pfijimaci komise pro vybérové fizeni je minimalné The admission committee for the selection procedure
triclenna. Jednim jejim ¢lenem je vidy vedouci is composed of at least three members. One if its
laboratore i oddéleni, na které je dany pracovnik members is invariably the head of the laboratory or
prijiman. Dalsi odborni ¢lenové jsou navrzeni department for which the given worker is being
védeckou radou Ustavu BC, popfipadé reditelem recruited. The remaining members are proposed by
VU, a véichni jsou jmenovani feditelem VU. the BC Council for Sciences, and/or the RD Director,

and appointed by the RD Director.

3) Na zakladé materiall pfedloZenych uchazeéem, Having reviewed all documentation submitted by the
poptipadé na zakladé osobniho pohovoru, doporudi | applicant and/or having personally interviewed the
prijimaci komise Fediteli VU bud' pfijeti ¢i neptijeti applicant, the admission committee recommends to the
pracovnika do pracovniho poméru. Reditel VU RD Director that the applicant be either offered or
rozhodne o pfijeti i nepfijeti pracovnika do refused employment. The RD Director then makes the
pracovniho poméru, zafadi pracovnika do decision regarding the applicant's employment, assigns
kvalifika¢niho stupné a s nim souvisejici tarifni tfidy a | the worker to the relevant qualification level and tariff
stanovi tarifni mzdu v rdmci platného rozmeazi (viz class, and determines the tariff salary within the
Mzdovy predpis), pfipadné stanovi nadtarifni slozku | applicable range (see the Salary Regulations), or
mzdy. Toto zafazeni pracovnika je platné az do specifies an above-tariff component of the salary. This
nasledujiciho atestacniho fizeni. Navrh na zarazeni assignment remains in force until the following
pracovnika do kvalifikacniho stupné 5. (mzdova tfida | qualification audit. Prior to assigning an employee to
V6) musi feditel VU nejprve predlozit k vyjadreni qualification level 5 (tariff class V6), the RD Director
Koordinacni komisi pro zafazovani pracovnikd must seek the approval of the Coordination Committee
pracovi$t AV CR do nejvysiiho kvalifikacniho stupné for Ranking Employees of the CAS Institutes into the
(€l. 22, odst. 3, P¥ilohy Stanov AV CR). Highest Qualification Level (see Art. 22 (3) of the

Appendix to the CAS Statutes).
Cast IV Section IV
Atestace vyzkumnych pracovniku Research Staff Qualification Audit
Clanek 1 Article 1
Obecna ustanoveni General Provisions
1) Pravidelnou atestaci je hodnocena Cinnost vSech All research workers have their performance evaluated

vyzkumnych pracovnik(, a to vidy pred uplynutim
sjednané pracovni smlouvy, nejméné vsak s
periodou jednou za pét let.

Predmétem hodnoceni je védeckd, odborn3,
pedagogickd a organizacni ¢innost pracovnika.

via periodic qualification audits completed prior to the
expiration of the employment contract, but not less
often than once every 5 years.

The qualification audits focus on evaluating the worker's
research, professional, educational and organizational
activities.
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2) | Atestace se nevztahuji na: Quialification audit requirements do not apply to:
a) reditele VU, a) the RD Director,
b) hostujici pracovniky, ktefi jsou b) visiting professionals employed by other
zaméstnanci jinych domacich nebo domestic or foreign institutes,
zahraniénich pracovist, c) CAS emeritus research staff (see Article IV of the
c) emeritni védecké pracovniky AV CR (viz ¢lanek CAS Career Structure),
IV, Kariérniho fadu AV CR), d) research workers — retirees - subject to
d) vyzkumné pracovniky — dlchodce, pokud approval by the RD Director.
tak rozhodne feditel VU.
Clanek 2 Atestacni Article 1 Qualification
komise Audit Committee
1) | Atestaci provadi Atestacni komise. Qualification audits are conducted by the Qualification
Audit Committee.

2) | Atestalni komisi jmenuje Feditel védeckého The Qualification Audit Committee is appointed by the
ustavu BC po projednani s védeckou radou BC Research Institute Director following consultation
ustavu BC. Atestacni komise je péticlenna s with the BC Council for Sciences. The Qualification Audit
nasledujicim sloZzenim: Committee is composed of five members in the

a) dva clenové jsou pracovniky prislusného | following manner:

Ustavu (Ucast reditele Ustavu v atestacni | a) two members are employees of the relevant
komisi se nevylucuje), institute (the Institute Director's membership in the

b) jeden ¢len je védecky pracovnik Qualification Audit Committee is also acceptable),
(zafazeny jako V5 ¢i V6) jiného b) one member is a research worker (assigned to V5 or
védeckého ustavu BC, V6 tariff classes) of another BC science institute,

c) dva clenové jsou externi (nejsou c) two members are leading external (not BC
zaméstnanci BC) a jsou prednimi employees) experts in the given subject field,
odborniky v pfislusném oboru, d) the Qualification Audit Committee Chairman is

d) pfedseda komise je vybran z dvojice selected out of intra-institute members of the
vnitro-Gstavnich ¢len(i komise a committee and appointed by the Institute Director.
jmenovan feditelem Ustavu.

3) Atestacni komise jednd obvykle jedenkrat ro¢né, v The Qualification Audit Committee usually holds
pfipadé potreby Castéji. Za vyhlaseni termin( sessions once a year or more often if required. The
atestaci odpovida reditel Ustavu. Institute Director is responsible for announcing the

dates of qualification audits.
Clanek 3 Article 3
Zpusob prace atestacni komise Qualification Audit Committee Procedures

1) | Atestagni komise se fidi témito Pravidly a sleduje The Qualification Audit Committee adheres to these
pfi hodnoceni ramcova Kritéria (podle ¢asti V Rules and adopts the general evaluation Criteria (in
téchto Pravidel). accordance with Section 5 of the Rules).

2) Atestaéni komise si pfedem vyzada od The Qualification Audit Committee shall request the
atestovaného pracovnika stru¢nou zpravu o jeho worker being audited to submit a brief report on
¢innosti za uplynulé obdobi a také nastin jeho his/her activities performed during the past period and
zamér( pro dalsi obdobi. an outline of his/her plans for the next period.

3) Dale si komise vyzada, popfipadé sama si Furthermore, the Qualification Audit Committee shall

vyhleda/zkontroluje:

a) seznam publikaci za uplynulé obdobi,

b) prehled citovanosti podle databdze WoS,

c) seznam fe$enych grantovych projekta,

d) prehled daléi odborné, pedagogické a
organizacni ¢innosti.

request and/or locate/review:

a) the list of publications issued in the past period,
b) the citation count based on the WoS database,
c) the list of grant projects undertaken,

d) an overview of other professional, educational and
organizational activities.
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4) | Od pfimého nadfizeného atestovaného The Qualification Audit Committee shall request the
pracovnika si komise vyzada vyjadreni immediate superior of the worker being audited to
k odborné cinnosti pracovnika vcetné jeho submit a statement concerning the auditee's
navrhu na mozné prerazeni pracovnika do jiného professional activities, including the superior's proposal
kvalifika¢niho stupné. as to the worker's possible reassignment to a different

qualification level.

5) | Jednim z podkladt je také tabulkovy Pfehled The reviewed documentation includes the annually
védecké vykonnosti tustavi a pracovnikt BC, ktery updated tabular Summary of Research Performance of
je dostupny na Intranetu BC a je kazdorocné BC Institutes and Staff, available on the BC Intranet.
aktualizovan. Tento Prehled slouzi k predevsim k This Summary primarily facilitates the general
ramcovému porovnani dlouhodobé vykonnosti comparison of the long-term performance of BC
vyzkumnych pracovnikd BC zafazenych do research workers assigned to individual qualification
jednotlivych kvalifikacnich stupnd. levels.

6) Komise provede vlastni atestaci formou The Qualification Audit Committee conducts the
jednani za pritomnosti atestovaného audits in the presence of a worker whose
pracovnika. qualification has been audited.

7) Atestace mUZe probéhnout i bez pfitomnosti The qualification audit may take place even in the
hodnoceného pracovnika, pokud je tento absence of said audited worker if he/she has long
dlouhodobé mimo Ustav nebo z jinych zdvaznych been away from the institute, or due to other serious
davodd. reasons.

8) Atestace se Ucastni pfimy nadtizeny The qualification audit is attended by the
hodnoceného pracovnika (Ci zastupce immediate superior (or his/her deputy) of the
nadrizeného). worker being audited.

9) Pozada-li hodnoceny pracovnik o to, aby jeho Should the worker being audited request that the audit
atestace probéhla formou verejné oponentury je be conducted via independent (public) expert
atestacni komise povinna mu vyhovét (Cl. 66 Stanov | examination, the Qualification Audit Committee must
AV CR). accommodate such request (Art. 66 of the CAS Statues).
Clanek 4 Article 4
Zavéry atestacni komise a jejich vyuziti Qualification Audit Committee Conclusions and their

1) Komise zformuluje své zavéry do Atestacniho The Qualification Audit Committee incorporates its
protokolu, ktery neprodlené pieda rediteli VU. conclusions into a Qualification Audit Report, which is

to be immediately submitted to the RD Director.

2) Forma Atestacniho protokolu neni pevné While the form of the Qualification Audit Report

stanovena, ale protokol vZidy obsahuje:

a) struény prehled vykonnosti a aktivit
pracovnika za obdobi od minulé
atestace,

b) struéné vyjadreni nejblizsich kariérnich
zamérdl pracovnikem samotnym,

c) struéné slovni zhodnoceni ¢innosti
pracovnika komisi,

d) navrh komise na zafazeni do
kvalifikac¢niho stupné, popfipadé,

e) navrhy podminek a Ih(t pro pfefazeni mezi
kvalifikacnimi stupni, popfipadé

f) navrh na neprodlouZeni pracovniho poméru
s nasledkem jeho ukonceni.

has not been specified, it must contain the

following:

a) a brief overview of the worker's performance
and activities undertaken since the most recent
qualification audit,

b) a brief description of the most immediate career
plans provided by the audited worker,

c) abrief verbal evaluation of the worker's
performance by the Committee,

d) the Committee's proposed qualification level
assignment, or

e) proposed conditions and timeframes for a
qualification level reassignment, or

f) aproposal not to renew the employment contract
resulting in its termination.
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3) Pokud komise shleda u pracovnika zavazné If the Committee finds that the worker's performance is
nedostatky a jeho pracovni vykonnost nebude za seriously deficient or that it fails to meet the criteria set
hodnocené obdobi odpovidat kritériim pro jeho for the current qualification level, the Committee will
soucasné zarazeni do kvalifika¢niho stupné, komise instruct the Director to invite the worker in writing
doporudi rediteli, aby pracovnika pisemné vyzval (ve | (pursuant to Par. 52 (f) of the Labour Code) to remedy
smyslu ustanoveni § 52, pism. f) Zakoniku prace) k the deficiencies in his/her work performance and will
odstranéni nedostatk( v jeho praci, a navrhne propose a date for the next special qualification audit
termin pfiSti mimoradné atestace, pfi které bude to determine whether the deficiencies have been
posouzeno, zda byly nedostatky skute¢né remedied as required.
odstranény.
4) Budou-li u hodnoceného pracovnika i nadale If the audited worker continues to be found deficient in
shledavany zavazné nedostatky, komise navrhne terms of his/her performance, the Committee will
jeho prerazeni do nizsiho kvalifikacniho stupné, recommend his/her reassignment to a lower
pfipadné neprodlouZeni pracovniho poméru s qualification level or that his/her employment contract
nasledkem jeho ukonceni (v souladu s § 46, odst. not be renewed (pursuant to Par. 46 (1) (e) of the
(1), pism. e) Zakoniku préce). Labour Code).
5) Hodnoceny pracovnik musi byt sezndmen s The audited worker must be familiarized with the
navrhem pfesného znéni Atestacniho protokolu a exact wording of the Qualification Audit Report and be
musi mu byt ddna moZnost se k nému vyjadfit. V allowed to contest it. Should the opinions of the
pfipadé neshody stanovisek budou ndmitky Committee and the audited worker differ, the audited
hodnoceného v pisemné formé pfipojeny k worker's objections will be attached to the
Atestacnimu protokolu. Qualification Audit Report in writing.
6) Konec¢né rozhodnuti o pracovni smlouvé, zarazeni The final decision regarding the employment contract,
pracovnika do kvalifikaéniho stupné a stanoveni the worker's assignment to the qualification level and
mzdy je v rdmci platnych predpist plné v the determination of salary within the scope of
kompetenci feditele Ustavu. Ndvrh na zatfazeni applicable regulations is fully under the purview of the
pracovnika do kvalifikacniho stupné 5 (tfida V6) Institute Director. Based on a recommendation of the
predklada reditel BC na navrh feditele daného relevant Institute Director, any proposal of worker
ustavu nejprve k posouzeni Koordina¢ni komisi pro assignment to qualification level 5 (tariff class V6) will
zarazovani pracovnik( pracovist AV CR. first be submitted by the BC Director to the
Coordination Committee for Ranking Employees of the
CAS Institutes for review.

Cast Vv Section v

Kritéria pro zarazovani vyzkumnych Criteria for Research Staff Assignment to

pracovniki do kvalifikaénich stupi Qualification Levels

Clanek 1 Article 1

Obecna ustanoveni General Provisions

1) Tato Kritéria jsou pouze ramcova, tzn. Ze jejich These Criteria are only general in that their strict
striktni naplnéni neni ani nutnou podminkou ani observance is neither a necessary condition nor a
dostate¢nym dlvodem pro prefazeni z jednoho sufficient reason for reassignment from one qualification
stupné do jiného. O zafazeni rozhoduje feditel VU level to another. The RD Director decides on each
na zakladé doporuceni atestacni komise, ktera assignment based on recommendations of the
provede celkové komplexni posouzeni dosavadni Qualification Audit Committee which carries out a
vykonnosti a kariérni perspektivy pracovnika. comprehensive evaluation of the employee's actual

performance and career prospects.

2) Pracovnika Ize na zakladé konfrontace jeho Each worker may be reassigned to a higher or lower

vykonnosti s rdmcovymi Kritérii pfefadit jak do
vyssiho, tak do nizsiho kvalifikaéniho stupné (viz
Pfiloha: Diagram kvalifikacniho postupu).

qualification level based on comparison of the worker's
performance with the general Criteria (see the
Appendix: Qualification Advancement Chart).

7/11




3) Atestacni komise navrhuje pouze zarazeni Ci The Qualification Audit Committee only proposes the
prerazeni pracovnika do kvalifika¢niho stupné, worker's qualification level assighment and/or
poptipadé Ihdty a podminky pro prefazeni, reassignment, or the dates and conditions of
popftipadé neprodlouzeni pracovniho poméru s reassignment, or the termination of the worker's
nasledkem jeho ukonceni. Ostatni nastroje employment contract as a result of its non-renewal. All
motivace pracovni vykonnosti pracovnika other incentives aimed at improving work performance
(konkrétni vyse tarifni mzdy v rdmci rozpéti, (the particular amount of the tariff salary within the
nadtarifni slozky mzdy, odmény, vyse pracovniho available range, above-tariff salary components,
uvazku, délka pracovni smlouvy na dobu urcitou v bonuses, the amount of working hours, duration of the
ramci moznosti danych platnou legislativou) jsou fixed-term contract in accordance with applicable
pIné na rozhodnuti feditele Ustavu. statutory regulations) are implemented at the Institute

Director's discretion.
Clanek 2 Article 2
Hierarchie kritérii Criteria Hierarchy

1) Hlavnimi kritérii jsou, v souladu s hlavnimi cili Primary criteria, listed in the order of importance and
¢innosti BC dle Zfizovaci listiny BC a Organizacniho in accordance with the main objectives of the BC's
radu BC, v poradi podle duleZitosti: activities as defined in the BC's Trust Deed and
a) zverejnéné vysledky vlastni badatelské prace Organizational Rules, include the following:

za obdobi od minulé atestace, zejména: a) published results of research work completed since
i.  ¢lanky v ¢asopisech registrovanych the previous qualification audit, especially:
v databdazi WoS, i. articles in journals registered in the WoS
ii.  monografie a kapitoly v knihach v database,
anglickém jazyce, ii. monographs and book chapters published in
b) ohlasy védecké prace, zejména: English,
i. pocty citaci registrované v b) research work responses and reactions, especially:
databdzi WosS, i. the number of citations registered in
ii.  Hirschivindex, the WoS database,
c) patenty a licence (mezinarodni i ii. the Hirsch index,
narodni), c) patents and licenses (both national and
d) grantovd Gspésnost u mezinarodnich i international),
narodnich poskytovatel(. d) the grant success rate with respect to both national
and international providers.
2) VedlejSimi kritérii jsou, bez uréeni poradi Secondary criteria, irrespective of their

dllezitosti:

a) pedagogicka ¢innost souvisejici s vyzkumnou
¢innosti (zejména vedeni doktorskych a
studentskych praci),

b) dalsi aplikaéni vystupy (metodiky, mapy a
jiné vystupy; mezindrodni i narodni),

c) védecka ocenéni a prestiZni funkce,

d) popularizaéni prace,

e) organizaéni prace,

f) administrativni funkce,

g) dalsi aktivity specifické pro dany Ustav.

importance, include:

a) educational activities related to research work
(especially doctoral and student thesis
supervision),

b) other application outputs (methodologies, maps
and other outputs; both national and
international),

c) science awards and prestigious appointments,

d) popularizing work/articles,

e) organizational work,

f) administrative functions,

g) other activities specific to the given institute

Clanek 3

Ramcova kritéria a voditka pro praci

Atestacni komise

(z dtvodl jednoduchosti a prehlednosti jsou pro
oznaceni kvalifika¢nich stupriti v Clanku 3 pouzity
kody tarifnich mzdovych trid)

Article 3

General Criteria and Guidelines for the

Qualification Audit Committee

(For simplicity and clarity reasons, the qualification
levels listed in Article 3 have been designated using the
tariff class codes)

8/11




1) Postdoktorand (V3): Postdoctoral fellow (V3):

a) ziskal titul Ph.D. nebo jeho ekvivalent, a) received a Ph.D. title or its equivalent,

b) pracuje obvykle pod vedenim zkusenych b) usually works under the supervision of
védeckych pracovnikd, experienced scientists,

c) obvykle absolvuje dlouhodoby c) usually commits to a long-term placement
zahranicni pobyt, abroad,

d) publikuje vysledky své prace jak samostatné, d) publishes his/her work results both independently
tak i v rdmci pracovniho tymu, and as part of a research team,

e) podava vlastni projektové navrhy, e) submits his/her own project proposals,

f) v této kategorii mUzZe byt pracovnik zafazen f) the employee can be assigned to this category for a
nejdéle po dobu 5 let od ziskani titulu Ph.D., maximum of 5 years after receiving the Ph.D. title;
poté je na zdkladé atestace bud' prefazen do at the end of this period a qualification audit is
tridy V4 nebo V5, pfipadné do tfidy V1 (tedy conducted to determine whether the employee is
vyfrazen ze skupiny Vyzkumnych pracovniku), to be reassigned to class V4, V5 or even V1 (i.e.
pfipadné atestacni komise navrhne ukonceni removed from the Research Staff category), or the
pracovniho poméru na BC. Qualification Audit Committee may propose

termination of employment with the BC.
2) Védecky asistent (V4): Associate scientist (V4):

a) pracuje ¢asteéné samostatné a ¢asteéné
pod vedenim zkusenych védeckych
pracovnik(,

b) nedosahuje parametr(i pro stupefi V5,

c) publikuje vysledky své prace jak samostatné,

tak i v rdmci pracovniho tymu,

podava vlastni projektové navrhy a/nebo je

¢lenem projektového tymu, kde zajistuje

specializovanou, vysoce kvalifikovanou

expertizu (samostatné vykondva technicky

naro¢né ukoly, obsluhuje védecké pfistroje,

zpracovava vzorky materidlu, ziskava zakladni

védecka data a vyhodnocuje je pomoci

statistickych a jinych metod),

e) predpokladem pro setrvani ve tfidé V4 je
pravidelné spoluautorstvi na publikacich s IF,

f) v pfipadé dlouhodobého neplnéni téchto
kritérii navrhne atestacni komise prefazeni
pracovnika do tfidy V1, pfipadné ukonceni
pracovniho poméru na BC.

d)

a)

b)
c)

d)

e)

f)

works partly independently and partly under

the supervision of experienced scientists,

does not meet the criteria required for class V5,
publishes his/her work results both independently
and as part of a research team,

submits his/her own project proposals and/or is a
member of a project team where he/she conducts
specialized, highly qualified work (independently
carries out technically challenging tasks, operates
research instruments, processes material samples,
obtains basic research data and evaluates them
using statistical and other methods),

the prerequisite for remaining assigned to class V4 is
regular co-authorship of publications with IF,

in the event of long-term non-compliance with these
criteria, the Qualification Audit Committee
recommends the employee's reassignment to Class
V1 or termination of employment at the BC.
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3) | Vé&decky pracovnik (V5): Researcher (V5):

a) samostatné formuluje védecké hypotézy a) independently formulates scientific
a cile vyzkumu, hypotheses and research goals,

b) podava vlastni projektové navrhy a b) submits his/her own project proposals and
ziskava pro né podporu od receives support for them from providers,
poskytovateli, c) regularly publishes his/her results in journals

c) pravidelné publikuje vysledky své with IF (and elsewhere),
cinnosti v casopisech s IF (a jinde), d) his/her research work impacts the scientific

d) jeho védecka price nachazi ohlas ve community,
védecké komunité, e) usually participates in scientific education in

e) zpravidla se G¢astni védecké vychovy ve cooperation with universities,
spolupréci s VS, f)  his/her Hirsch index generally exceeds 10,

f)  jeho Hirschiv index zpravidla pFesahuje g) the precondition for remaining in the V5 level
hodnotu 10, is the average annual production of at least 1

g) predpokladem pro setrvéni ve stupni V5 publication in a journal with IF (as first or
je priimérna roéni produkce alespor 1 corresponding author) ,
publikace v ¢asopisech s IF(v roli prvniho in the event of long-term non-compliance with
¢i koresponduijiciho autora), these criteria,, the Qualification Audit Committee

v pfipadé dlouhodobého neplnéni téchto kritérii recommends the employee's reassignment to

navrhne atestacni komise pfefazeni pracovnika do Class V4 or termination of employment at the BC.
tfidy V4, pfipadné ukonéeni pracovniho poméru na

BC.

4) | Vedouci védecky praf:ovm’k (ve): Senior scientist (V6):

a) jevadei, mezindrodné uznavanou osobnosti a) s aleading, internationally recognized figure in
ve svém oboru, spoluuréuje dany védecky his/her discipline, jointly determines the given
smér, research direction,

b) vede vyzkumny tym, ktery pravidelné fe&i b) heads a research team which undertakes both
domaci i mezindrodni grantové projekty, domestic and international grant projects on a

c) pravideln& publikuje, a to i v prestiznich regular basis,
¢asopisech svého oboru, popfipadé ve c) regularly contributes articles to both prestigious
vyznamnych obecnéji zaméfenych journals in his/her discipline and major, more
Casopisech, generally-oriented journals,

d) jeho védeckd prace ma znaény ohlas ve d) his/her research work gains broad acceptance in

the academic community; often receives
invitations to international conferences and
institutes; is a member of editorial boards of

védecké komunité, je zpravidla zvan k
pfednaskdm na zahraniéni konference a

instituce, byva clenem redakénich rad academic journals and/or a functionary in
odbornych ¢asopisti a/nebo funkcionafem academic associations; usually receives awards
odbornvch snole¢nosti. obvvkle ziskava riizna for his/her work,

Tato pravida byl shvél ' . ) These Rules were aproved bythe BC Boo 11 Apri

4. 2018 a nabyvaji G¢innosti dnem 1. S. 2018. 2018 and came into effect on 1 May 2018.
V Ceskych Budé&jovicich dne 11. 4. 2018 In Ceské Budéjovice, on 11 April 2018
Prof. Ing. Vladimir Ko3tal, CSc. Prof. Ing. Vladimir Ko3tal, CSc.
piedseda Rady BC AV CR, v. v. i. Chairman of the BC Board of the CAS
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D.N BIOLOGICKE CENTRUMAV CR, v. v.

Priloha: Diagram kvalifikacniho postupu

Appendix: Qualification Advancement Chart
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